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logistic N=1379
-0.014 0.076" 0.051™ 0.072™ 0.077" -0.092
0.017 0.034 0.015 0.019 0.026 0.053
=0 0.042 -0.489 -0.427 -0.647" -0.443 -0.501
0.242 0.503 0.227 0.262 0.358 0.559
0.210 -1.671 0.454 -0.866 0.250 -17.006
0.622 1.306 0.448 0.528 0.695 1631.008
0.553 0.039 0.296 -1.142™ -0.238 -1.292
0.585 0.815 0.394 0.440 0.589 0.869
0.134 0.708 0.050 -0.614 -0.232 -0.400
0.610 0.690 0.402 0.363 0.545 0.698
-0.123 0.121 0.100 -0.282 -0.080 -0.838
0.668 0.738 0.402 0.335 0.515 0.815
-0.054 -0.625 -0.528 0.071 -0.083 -1.036
0.263 0.899 0.311 0.545 0.646 0.827
=0
-0.250 -0.675 0.498 0.223 0.954 -1.091
0.287 0.563 0.296 0.353 0.566 0.634
0.051 0.071 0.007 0.980™" 0.394 -0.042
0.129 0.336 0.147 0.170 0.227 0.360
0.037 1.072" 0.331" 0.406 0.437 0.774
0.112 0.425 0.139 0.216 0.273 0.415
0.120™ -0.210 -0.014 -0.008 0.061 0.209"
0.045 0.110 0.054 0.068 0.088 0.102
ADL -0.016 -0.057 -0.017 -0.087 -0.230 0.608"
0.044 0.115 0.046 0.068 0.169 0.288
IADL 0.055 0.005 0.012 0.002 0.003 -0.892
0.045 0.114 0.047 0.064 0.092 0.419
0.096 0.125 -0.245° 0.048 -0.133 -0.320
0.092 0.227 0.107 0.132 0.188 0.330
0.102 0.016 0.072 -0.201 -0.225 -0.009
0.104 0.231 0.103 0.138 0.191 0.328
-0.029 0.163 0.115 0.131 -0.203 0.407
0.246 0.509 0.237 0.273 0.390 0.552
=0
0.723 -0.168 -0.576 -1.134 -0.140 0.894
0.318 0.944 0.326 0.618 0.620 0.819
-1.028 -0.832 -0.333 -0.233 -0.302 -1.047
0.742 0.796 0.364 0.329 0.513 1.087
-3.468 -19.748"™ -8.961™  -18.948™ -16.154™ -2.746
1.920 4.854 1.873 2.598 3.366 5.156
Chi- square 44.341™  46.600™ 51.646™  197.596™ 49.019™ 46.699™
-2LL 662.777 179.123 690.930 493.999 305.981 145.259
Cox & Snell R? 0.032 0.033 0.037 0.133 0.035 0.033

. *#p<0.05 **p<0.01 ***p<0.001,
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ployment ability mediates the relationship between dependence and willingness to resign. At the end this paper
gives policy recommendation to promote staff placement.

Service Classification and Responsibility Relocation of the Social Endowment System  Hou Huili *83-

Based on the theory of social needs, this paper studies the correspondence between the classification of social
services for the aged and service providers, and identifies the responsibility of service providers by using data from
the China Longitudinal Aging Social Survey in 2014. The research finds that the elderly population's demand for
social services is mainly affected by health status, family and market. The elderly care services should meet the
basic health needs, family emotional needs and elderly care services for higher quality life. Accordingly, the gov-
ernment, family and market should play the roles of providers for these three types of social endowment service re-
spectively. The paper argues that the"basic protection" from the government should be extended to all the elderly
population. Families play the role of emotional support in the old- age care service, which cannot be fully replaced
by other providers. Market- oriented service provides access for the elderly to improve their life quality. Finally, the
government, market and family should strengthen their providing abilities according to their respective responsibil-

ities.

A Study on the Effects of High—Speed Railway on the Pattern of Urban Population Distribution
Zhang Mingzhi and Others +94+

By considering the opening of high- speed railway as an exogenous shock, the paper studies its effects on re-
molding urban population distribution in cities. Three specific research hypotheses, including overall effect, het-
erogeneous effect and industrial effect, are proposed and tested empirically using data from 170 prefecture- and
higher- level cities. The results show that (1) the opening of high- speed railway significantly reduces the population
density in downtown areas. (2) The effect of population density reduction is insignificant for provincial capitals,
while it is significant in the other cities. The magnitude of the reshaping effect takes a reversed "N" shape as the
size of city goes up, with the effect most significant for Type-  cities. (3) The opening of high- speed railway sig-
nificantly reduces employment density in the secondary industry. This paper also discusses the expected effects of
high- speed railway, and explains the contradictory effects of "employment dilution" and "intensification of agglom-
eration" in secondary industry. The conclusions are helpful to understand the alleviation of urban population con-
gestion with the opening of high- speed railway.

A Literature Review on the Impact of Artificial Intelligence on Employment
Yang Weiguo and Others <109+
Starting from the concept of artificial intelligence and a summary of existing research methods, this paper re-
views the research findings on the impact of artificial intelligence on the industrial structure, job position and
salary related with employment. These findings show that artificial intelligence technology can speed up the process
of job polarization in labor market, and it could also cause wage inequality. The effect of job displacement and that
of job creation coexist for a long time, with the latter overtaking the former gradually in the long run. Wage gap can
be narrowed down through introducing long- term social policies. The process of job polarization will not last for
long. The inter- sector labor force flow is essentially a result of matching the labor force supply to demand after the
shock of technological revolution. More scholars believe that the impact of artificial intelligence on employment is
controllable. The key is to improve the skill of workforce through education and training, so as to achieve a com-

prehensive and effective human- computer cooperation.



